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Message From The President 

There is truly no greater joy than 

changing the life of a young lady in  

her prime. I would like to start of by 

congratulating our new bursary 

recipients for the 2016 academic 

year. This would not have been 

feasible without the generous 

donations from our sponsors at the 

2015 Woman of Substance event. I 

can only hope that this year we are 

able to raise even more funds so that 

we may double or even triple the  

number of young ladies we send to 

school each year, optimism never 

killed a soul. 

Standing ovation has to go to the 

University of Forthare for scoring an impressive 92% in the Initial Test of 

Competencty  (ITC) exam. Their accounting department (passionately known as the 

the Nkuhlu Department after Professor Wiseman Nkuhlu) led by  HoD Ntombi 

Mnconywa has most certainly “made their mark” as she was quoted saying. These 

are the success stories that keep us inspired as an organization. Congratulations  to 

all the candidates nationwide. 

The nominations for Woman of Substance 2016  are streaming in, it is indeed a treat  

to see who are our members are inspired by and where that inspiration comes from. 

Thank you to all that have submitted their elects. 

Gauteng held its first Power Tea this month and I can say that I am looking forward 

to the continuation of this series. Leading the conversation were Basetsana Kumalo, 

Louisa Mojela, Dr Thandi Ndlovu and Mamoroke Lehobye, a line up that may have 

shut down our systems once or twice and we only have ourselves to blame  in the 

most glorious of ways, well done to Zama Khanyile and her Professional 

Development team. These formidable women left us pining for more, their level of 

passion and discipline at their respective fields has me in awe. If you missed this 

first installation on ‘Passion’, do register for  the upcoming session on ‘Power’.  

Speaking of powerful events, I recently had the opportunity to attend the UN  
Women Conference held in New York. This experience is undoubtedly one  I would 

recommend  to all my peers. To surround ones self  with  thousands of women from 
all over the globe and be  able to speak one language is  an extraordinary feat in 
today’s society. My wish is to see all our ambitions and hopes for  our countries 

come to fruition . 

Here’s to a great 2nd quarter of the year and all its victories to come. 

 

                          Yours in Service,    
        

                          Lesego Sennelo CA (SA) 

AWCA Power Tea  

To kick off the AWCA 2016 Power Tea series, 

our first event was held on 12 March at the 

Balailaika Hotel.  Our 2016 Power Tea theme is 

Passionate, Powerful and Purposed.  

Passion was the order of the day. 

The venue was filled with a wide spectrum of 

ladies, from the passionate young aspiring pro-

fessionals, to those who have 

ridden the wave of passion into well estab-

lished and respectable professional women 

of note.The objective of the Power Tea was 

to unpack what passion is, how it differs 

from purpose, and how important it is to 

connect your passion with your purpose.  

The day kicked off with a warm welcome 

and an address by the president of AWCA 

Ms Lesego Sennelo. Lesego’s address 

reflected the passion within the organization to build and equip professionals through 

some of the new initiatives to be rolled out 

in 2016.   

Our sponsor Deloitte was represented by 

Delise Muller, Delise reiterated that women 

should acknowledge that we have made 

visible steps forward and never shy away 

from celebrating such milestones. 

Our panel discussion was facilitated by 

Bridget Radebe.  In defining passion, our 

exciting panel of speakers hailing from 

from different walks of life and different 

industries, simplified it to drive, innovation and the power within to excel. Our panel 

make-up was Ms. Basetsana Kumalo, Dr Thandi Ndlovu, Ms. Louisa Mojela and Ms. 

Mamorake Lehobye. 

 Dr Thandi highlighted that every single woman has passion within but the stumbling 

block of manifesting this passion is often the tendency to focus on another woman’s 

passion and neglecting what lies within self.  

It was very clear from the panel that it is important to have a purpose and a goal. When 

one is passionate about something, they invest their all and commit self to achieving 

that purpose.  

Basetsana summed it up as the relentless pursuit and drive to achieve. 

Our panel shared how they translated their passions into business and creating wealth. 

It was noted that passion does not only equate to hobbies but should lead to wealth  

creation. 

Passion needs not to fade when 

we get locked into our daily jobs. 

We need not to let our day to 

day jobs become mundane, we 

need to inject our uniqueness 

and express our passion in our 

jobs.  

To sum up an exciting  panel 

discussion, Bridget illustrated 

passion as a beautiful flower 

with petals of purpose - for with-

out purpose our drive will be aimless - and other petals of resilience.  She concluded by 

saying that all this is then supported by a fountain of knowledge as a stem. 

After a delicious lunch and some networking time, the ladies were treated to a book 

review by Shirley Anthony which highlighted three techniques to help us focus on self-

development. The three identified techniques are;  

 Reading 

 Finding a mentor and surrounding self with people who are better than you and  

 Getting formal education and grabbing opportunities to attend seminars  

In closing , Bridget highlighted that we need to give our passion gravitas and not  

default to humility.  

We would like the thank Deloitte for sponsoring the event and their continual support to 

empower women.  

Lastly, a warm thank you to our panel and  all the ladies who attended the event, let’s 

go out and tap into the passion that lies within and impact the world greatly. 

-Mpho Mookapele 

AWCA Upcoming Events  

 

Durban 

15/04/2016 Book Launch: Self Love & Leadership by Nerisha Maharaj  

Renew Your 
Membership 
Today.  
membership@awca.co.za 
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AWCA 2016 Inaugural Programmes 

 Entrepreneur’s Forum 

 AWCA Duke  WLA 

 Women Aspen Leadership Initiative (WALI) 

 Woman of Substance Conference 

AWCA LEADERSHIP CORNER 

Invest in YOU! 

Do you find the time to develop yourself – learn about new innovations and grow your 

skills?   

We all live busy lives, balancing a countless number of tasks.  Often the result is that we 

tend to neglect our own development.  But it’s the key to our staying cutting edge in a 

competitive world.   

Here are some techniques that will allow you to prioritise your personal growth, without 

further loading your already frenetic schedule.    

Develop a passion for reading 
Reading will allow you to learn from other people’s experiences and is the easiest and 

most cost effective way to improve your skills and knowledge.   

Consider hiring an audio book or downloading one on your mobile app.  You can then 

multi-task, listening to your book whilst you drive.  You will be amazed at how many 

books you can listen to in a short period of time and, driving will become a much more 

pleasant experience, particularly in traffic!  

Nowadays there are newsletters available on a myriad of topics.  Find one which will 

update you on your industry and subscribe to it.  When it arrives, make a habit of imme-

diately spending 10 minutes scanning it for key information.  This is a quick way to regu-

larly keep abreast of developments.   

Find a mentor 

One of the world’s wealthiest individuals, Warren Buffett, says, “It’s better to hang out 

with people better than you.  Pick out associates whose behaviour is better than yours 

and you’ll drift in that direction.” 

In business, it’s wise to have a mentor, someone with whom you can discuss your chal-

lenges, ideas and fears.  You can select a family friend or acquaintance to act as a men-

tor, but nowadays many people contract the services of a Mentor Coach.  This person is 

not there to give you answers but to facilitate you finding solutions for yourself.   

Mentors are particularly beneficial when you are transitioning – you have just been pro-

moted or are growing your business from a small operation to a larger one and require 

different management skills.  

Formal education  
A demanding job may not allow you the time to study, but we can all enrol for a one or 

two day seminar once a quarter or every 6 months.  This is not only a way to acquire 

knowledge, but will also give you an opportunity to network.   

Alternatively, participating in a webinar can be a great way to learn and you have the 

opportunity to ask questions too.  Remember that it’s even possible to multi-task and do 

your e-mails whilst listening to a webinar.   

Further, LinkedIn now provides its users with access to worldwide experts on any topic.  

This social media giant recently invested $1.5 billion in the purchase of Lynda.com, an e-

learning platform.  Try it out and see if it works for you.   

I hope that the above tips have whetted your appetite to grow your skills and start invest-
ing in YOU!   Remember that Canadian motivational speaker, Robin Sharma, says, “If 
you triple your investment in education, you can double your income”.  
 
(The above is an excerpt from my book, “The NEW Entrepreneur: A Practical Marketing 
Guide For Growing Your Business Now”.  Here is a GIFT for you – download a FREE 
chapter by visiting: http://www.marbreak.co.za/thenewentrepreneur 
 
“The NEW Entrepreneur” can be purchased by ordering from http://www.marbreak.co.za/
thenewentrepreneur/buy-the-book 
The price of the book, including VAT and door to door courier fee, is R299.   
 

 
 
Shirley Anthony 
www.marbreak.co.za  
About Shirley: 
Shirley Anthony is the author of The NEW Entrepreneur: A 
Practical Marketing Guide For Growing Your Business Now.  
She is the owner of consultancy, Marketing Breakthroughs, and 
has implemented projects in 24 industries, amongst them, 
banking, cellular, food, travel, cosmetics, information technolo-
gy and engineering.  She now also offers a Marketing Mentor 
Coach programme.  She can be contacted at 
info@marbreak.co.za  

AWCA Finance 
In a bid to make our members lives easy, we 

have introduced a new payment method via 

SnapScan. Members can use this app to 

make payments for events, donations, 

pledges and to pay membership fees. Please 

make sure that you always use your name as 

reference and send proof of payment to 

membership@awca.co.za . 

To download, search your phone app store 

for the free SnapScan app, or visit 

www.snapscan.co.za for links to the Apple 

Store, Google Play and Blackberry World 

platforms.Open the SnapScan app and tap 

on "Scan" to scan the SnapCode (a QR 

code, or square barcode) displayed in the 

shop, at the point of sale, on the invoice or 

website where you want to pay. 

This   identifies the shop and prompts you to enter the amount you wish to pay. Enter 

your PIN or use TouchID on your Apple device to secure and complete the transaction. 

The merchant will receive a notification via SMS or on their point of sale system to 

confirm that the payment has been made. 

SnapScan works with e-commerce enabled MasterCard or Visa cards from any South 

African bank. When you add your card details on the app, it automatically checks the 

card details and produces an error message if the card is not supported. 

SnapScan is safe to use on multiple levels: The app requires a PIN to be entered before 

any transaction can be completed. This prevents anyone who has your phone from 

making transactions, as your PIN should be known only to you. If you have a Touch ID-

enabled Apple device, you can even use this instead of your PIN. Your card details are 

also encrypted and stored safely and securely on your phone. Even if your phone is 

stolen, nobody will be able to see or access your card details.making transactions, as 

your PIN should be known only to you. If you have a Touch ID-enabled Apple device, 

you can even use this instead of your PIN. Your card details are also encrypted and 

stored safely and securely on your phone. Even if your phone is stolen, nobody will be 

able to see or access your card details. 

To those members who have submitted  

their nominations for  

Woman of Substance, we would like to say: 

 

Thank you for taking the  

time to recognize  

the accomplishments and  

contributions of your colleagues. 

 It will certainly be a race to the  

finish line. 

 Keep up with AWCA on our social media , website  

and this newsletter for more information. 

 Woman of Substance  

Contact Us:                    awca page 

17 Fricker Road │ Illovo │Sandton │2196 

011 621 6881/6882                 awca_sa 

membership@awca.co.za │ www.awca.co.za 

                         Awca_sa 

 

AWCA Celebrating Excellence in new ways 

Over the years, we as AWCA have had the privi-

lege of hosting various “Celebrate Success” events 

as part of the “Lead” tier of our three tier strategy. 

Through these events, we have lauded the achieve-

ments of black professionals who have attained 

success within their respective companies or organ-

isations, both within and outside the CA designa-

tion. These individuals have been the trailblazers 

who have worked hard to establish their careers, 

and ultimately obtained positions of influence within 

various spheres of business.  

We recognise that there are more of these inspiring 

business leaders who deserve to be recognised for 

excellence. To this end, AWCA has decided to 

broaden the scope of the Celebrate Success series 

using new and exciting media formats.   

As the members of AWCA, you now have an opportunity to influence this process.  We 

would like to invite members to nominate worthy candidates for upcoming Celebrate 

Success events and features in 2016 under the following categories; 

 Corporate 

 Entrepreneurship 

 Public Practice 

 Public Sector 

Nominated candidates need to hold positions of senior executive leadership within their 

respective areas and organisations. All nominations should be emailed to Nkateko 

Mashaba at administrator@awca.co.za.  Nominations should be accompanied by a brief 

narrative of the achievements or profile of the nominee.   

We look forward to your continued support and involvement in this initiative of celebrat-

ing the success of our peers and colleagues.  

AWCA National Development Plan 

Meeting with Black Professionals on the Implementation of the National Develop-

ment Plan 

 

 

 

 

 

 

 

 

 

 

The Office of the Presidency invited a selection of Black Professional Organisations, 

AWCA, being one of them to attend a session whereby the implementation of the Na-

tional Development Plan (NDP) was to be discussed. 

With great excitement, the AWCA Board attended a session on the 17th of February 

2016 at the Presidential Guest House in Tshwane. In attendance was the Deputy Presi-

dent Cyril Ramaphosa, various ministers such as the Minister of Trade and Industry Dr. 

Rob Davies; Minister of Arts and Culture Nathi Mthetwa, Minister of Public Works Thulas 

Nxesi and Minister of Women in the Presidency Susan Shabangu, to name just a few. 

There were also executives of various state owned enterprises as well as executives of 

various firms. 

The President of South Africa Jacob Zuma, opened the meeting with introductions and 

the floor for the various presentations. First up was, Minister of Trade and Industry Dr. 

Rob Davies who presented on the NDP and also opened up a conversation on the Black 

Industrialist Programme that is being implemented by the Department of Trade and In-

dustry (The DTI). The Industrial Policy Action Plan document (IPAP) outlines specific 

measures to achieve more dynamic and sustainable economic growth, which is a core 

goal of the NDP. It is in this context that the Black Industrialists Programme was formed 

with the objective of strengthening and increasing black participation in the mainstream 

economy. Minister Davies also outlined the key criteria for eligibility for funding from this 

programme. Minister Mthethwa touched on the current issues of racism that have come 

to the fore front after the spate of racially fueled comments on social media that gripped 

our nation.  He stressed the need to have open and honest conversations about the past 

as well as educating others about our country. There was also emphasis on patriotism. 

He presented on all the initiatives that government is currently implementing to alleviate 

the racial issues we are facing. Examples of which were the singing of the national an-

them at school, raising of the national flag, sports and culture that will bring people to-

gether. There was an additional presentation on the economic factors facing the country 

such as poverty and lack of job creation. 

We as professionals were given an opportunity to ask questions and make comments. 

Many of the professionals in the room felt that the missing component in the discussion 

was a measure of where we were in the NDP implementation, what targets were set and 

how we can assist government to achieve its objectives. There was a strong sense of 

wanting to assist and be of use to the national agenda. There were also comments on 

how wealth can be best redistributed in certain industries and how we can restore na-

tional pride. We as AWCA also questioned what type of programmes were there to as-

sist women to have greater participation in the economy as well as commentary on how 

some of the Acts implemented for SMME’s were not working the way they were meant 

to. 

In summary; the discussion was welcomed and there was great excitement that govern-

ment was willing to listen and converse in our capacity as black professionals and repre-

sentatives of business. More importantly it was felt that the discussion was made under 

time constraints and for us to be able to make a difference and show our value add, 

there needs to be more structured and focused discussions on various issues. The Pres-

idency committed to implementing focus groups to deal with the various issues and re-

quested that the organisations nominate a representative. I would say we are cautiously 

optimistic of what the future will bring for South Africa. 

-Pumla Molope 
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